
                                        DEBIRUSS SCHOOL


                    SAFER RECRUITMENT POLICY


Policy Mission Statement

Debiruss School aims to create a secure and nurturing environment where the 
well-being of students is the top priority.


Responsibility: Principal, Head of Admin/ HODs/ SLTs 


1. Introduction

1.1 Debiruss School is committed to providing a safe and secure environment 
for all students.

1.2 This Safe Recruitment Policy is designed to ensure that all individuals 
employed by the school, including teaching and non-teaching staff, contractors, 
and volunteers, are selected, vetted, and managed in a way that prioritizes the 
safety and well-being of students.


2. Scope

2.1 This policy applies to all individuals involved in the recruitment process and 
those responsible for making hiring decisions.


3. Recruitment Procedures

3.1 All recruitment processes will be conducted in accordance with equal 
opportunities and non-discrimination principles.

3.2 A clear job description and person specification will be developed for each 
role, outlining the skills, qualifications, and experience required.

3.3 All candidates will be subject to a robust selection process, including 
interviews, reference checks, and, where appropriate, relevant checks such as 
criminal background checks and child protection training verification.

3.4 Panel members involved in the recruitment process will receive training on 
child safeguarding and safer recruitment practices.


4. Pre-Employment Checks

4.1 All prospective employees, volunteers, and contractors will be required to 
undergo pre-employment checks before starting their roles.




4.2 Checks will include a satisfactory enhanced Disclosure and Barring Service 
(DBS) check, verification of identity, right to work in the country, and relevant 
qualifications.

4.3 Refusal to undergo any of the required pre-employment checks will result in 
the withdrawal of the job offer.


5. Interviewing Procedures

5.1 Interviews will be conducted by a panel, and questions will be designed to 
assess the candidate's suitability to work with children.

5.2 Any gaps in employment history will be explored and explained by the 
candidate.

5.3 All interviewees will be asked for permission to contact their current and 
previous employers for references.


6. Induction and Training

6.1 All new staff and volunteers will receive a comprehensive induction, 
including information on child protection policies and procedures.

6.2 Regular training on child protection and safeguarding issues will be 
provided for all staff.


7. Monitoring and Review

7.1 This policy will be reviewed annually and updated as necessary to ensure 
compliance with current legislation and best practices.

7.2 The effectiveness of the policy will be monitored through regular audits and 
feedback from staff and stakeholders.


8. Policy Distribution

8.1 This policy will be made available to all staff, volunteers, and contractors. It 
will be accessible on the school's website and included in staff handbooks.





School Principal


Date to be reviewed: September 2024



